HEALTH AND SAFETY COMPLIANCE DECLARATION by PSDP/HSC

 [All sections to be completed in BLOCK CAPITALS]
	In relation to
	[bookmark: _GoBack]Service Provider Entry: State Project Description [Project Title]

	We
	Service Provider Entry [Name of Service Providers Company]

	Proposing to act as
	Service Provider as  [Required role: PSDP or HSC]


on the above project hereby declare the following:

1. We (the above stated company) are members of, or eligible to be a member of the
	 Service Provider Entry: where Other is selected please provide details here
[Recognised professional body for required role, i.e. RIAI / ACEI / SCS / IEI / NISO or OSH / (Other)]


being the relevant professional institution for the above stated role.

2. Health and Safety management of the project within the practice is the responsibility of:
	Service Provider Entry [Name of person responsible]



3. We confirm that each member of staff is aware of his/her responsibilities under the Safety, Health and Welfare at Work Act 2005 and the Safety Health & Welfare at Work (Construction) Regulations 2006 - 2013.
In particular we are aware of the general principles of prevention as enumerated below, and we will take into account and communicate to all designers those principles when coordinating designers associated with the project and undertake to liaise with, communicate and facilitate cooperation amongst the other duty holders under those Regulations specifically Regulations 11-14 of the Safety Health & Welfare at Work (Construction) Regulations 2006 - 2013.
	GENERAL PRINCIPLES OF PREVENTION APPLICABLE TO PSDP/HSC
The purpose of the General Principles of Prevention is to provide a framework within which design and detailing issues can be assessed.
i) The avoidance of risks
ii) The evaluation of unavoidable risks
iii) The combating of risks at source
iv) The adaptation of work to the individual, especially as regards the design of places of work, the choice of work equipment and systems of work, with a view to alleviating monotonous work and work at a predetermined rate and to reduce their effect on health
v) The adaptation of the workplace to technical progress
vi) The replacement of dangerous articles, substances or systems of work by non-dangerous articles, substances or systems of work.
vii) The giving to collective protective measures priority over individual protective measure
viii) The development of an adequate prevention policy in relation to safety, health and welfare at work, which takes account of technology, organisation of work, working conditions, social factors and the influence of factors related to the working environment.
ix) The provision of appropriate training and instruction to employees.


4. 
We are aware of the duties of the duties of the PSDP/HSC and will communicate to those designers appointed on the project their duties under Section 17 (2) of the Safety Health & Welfare at Work Act 2005.

5. In relation to enforcement actions, legal proceedings, accidents, fatalities or incidents associated with the discharge of our duties as PSDP/HSC over the last three years.
[Please select the appropriate option from the drop down box below]
	



6. We confirm that in our opinion our organisation is competent and adequately resourced to fulfil its obligations under the Safety, Health and Welfare at Work Act 2005 and will allocate adequate resources to fulfil the role of PSDP/HSC as stated above.

	SERVICE PROVIDER AS PSDP/HSC SIGNATURE:
	
	DATE:
	

	SERVICE PROVIDER AS PSDP/HSC NAME:
	Service Provider Entry [block letters]

	TITLE:
	Service Provider Entry [block letters]
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